
NEBO SCHOOL DISTRICT 
APPROVED VOLUNTEERS LIST 

 

School:  

Supervising Employee:  

School Year:  
 
All volunteers must sign this form each year.  By signing below, you acknowledge and agree to the 
following: 
1) You have read and agree to abide by Nebo School District Policy #KB – Volunteers.  
2) Volunteers are selected and approved at the discretion of the supervising employee. 
3) The particular services provided by a volunteer, including location, class, students, and duties to be completed, 

are chosen by the supervising employee. Volunteers must follow directives and instruction given. 
4) Volunteering in District schools is an appreciated service, but it is not a right. Volunteers may be directed to 

cease their activities and leave District property at any time for any or no reason.  
5) Volunteers who will be given significant unsupervised access to a student are required by law to submit to a 

criminal background check prior to commencing volunteer service. By signing below, you consent to the District 
conducting such background check.  

6) To the extent possible, a volunteer should never be alone with a student. 
7) Volunteers hold no authority over any aspect of school or district programs, such as student participation or 

discipline, and may not hold themselves out as coaches/advisors, decision-makers, or representatives of the 
District or any team, group, program, or school thereof.  

8) Volunteers must adhere to applicable school and District policies, rules, and procedures. Volunteers must avoid 
inappropriate boundary invasions with students and must be honest and ethical in all their volunteer activities.  

9) Volunteers must not share or discuss their personal religious or political beliefs with or in the presence of 
students. 

10) Volunteers who become aware of any potential student disciplinary issue must report the issue to the 
supervising employee or the building administrator. 

11) Volunteers must maintain the confidentiality of student records and other information obtained during the course 
of their volunteer service.  

12) Properly recognized volunteers performing an approved service as assigned by the school or District may be 
eligible for worker’s compensation in case of an injury received in the course of the volunteer service. They may 
also be eligible for liability protection and indemnification normally afforded to paid employees of the District.  
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